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The number of doctors in the UK

make up our 19,798

dataset of practising substantive /
consultants honorary NHS
(including locums) consultants

23,937 21,182

consultant
physicians on the
GMC specialist
register

' *data provided by the Joint Royal Colleges of Physicians Training Board
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trainees*




Who responded to the census survey?

4,774

The 2022 census

responses from
survey was sent to

practising NHS
consultants

physicians

SAS doctor

19,187 physicians | responded responses*

- *data on SAS doctor responses will be published later in 2023
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Consultant responses by country

Response rate for each nation

25%

125
responses

28%

236
responses

27%

4,162

‘ responses
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31%

471
responses

England




The following slides explore data and trends from
the 2022 census data.

They focus on consultant physicians currently in NHS practice across
the UK, and some charts include higher specialty trainees (where
indicated). Some additional data on doctors who did not respond to
the census were gathered from triangulation with the GMC, three
royal college membership databases and JRCPTB.
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M NHS

B Academic
(+/- NHS contract)

Joint NHS-other (eg hospice)

B Other (incl hospices,
royal colleges and |
specialist societies, etc)
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Ethnicity and sex of doctors in the UK

Consultants HSTs
30% _ Asian/Asian British _ 33%
3% | Black/Black British N
2% I Mixed ethnicity . 4%
49% _ White: English / Welsh / Scottish / Northern Irish / British _ 42%
3% II White: Irish l 3%

10% - White: other - 7%
a% |} Other N L

e M Women I Men
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Women in the workforce over time

51%
/—, ee——
46%
42% ___...—’P
— _’—.—
—L——/A-I%

T T T T T T T T T T T T T T T T T T T T T T T T
2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026 2027

Year

‘ HSTs =  Consultants (trend) = =p  Consultants
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The number of doctors by specialty

Higher specialty trainees Consultants

Geriatric medicine
Cardiology
Gastroenterology and hepatology
Respiratory medicine
Endocrinology and diabetes mellitus
Medical oncology
Haematology
Neurology
Rheumatology
Renal medicine
Dermatology
Palliative medicine
Acute internal medicine
General internal medicine
Genitourinary medicine and HIV/AIDS
Infectious diseases and tropical medicine
Rehabilitation medicine
Clinical genetics
Clinical pharmacology and therapeutics
Clinical neurophysiology
Allergy and immunology
Paediatric cardiology
Sport and exercise medicine
P Nuclear medicine W Women M Men
Audiovestibular medicine

Stroke medicine
‘ Medical ophthalmology

Metabolic medicine
' Aviation and space medicine
750 500 250 0 250 500 750

1,000
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Regional population
per one full-time L . -
equivalent consultant N—
~ East 3,900-4,299 |
>4300 | HIEIE

Scotland
— West

Neelifolle}
- South

Northern
Ireland Northern

Yorkshire and
the Humber

East Midlands

North —~—
Wales
London
West Midlands
East of England
Central and
North - North East
South Wales y West

Thames

‘ Valley 3 South
. Kent, Surrey
and Sussex
South West .
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Less-than-full-time working over time
with expected trend for consultants to 2027

2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026 2027

Year
‘ == Consultants « -« Linear trend (consultants) e HS T’
Less-than-full-time only: excludes full-time doctors working flexibl
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Proportion of consultants who work less than full time

15%

34 oryounger
35to0 39 32%

40to 44 32%

45to 49 26%

50to 54 23%

55to0 59 22%

60to 65 46%

Older than 65

‘ m Women m Men
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Full-time vs less than full time and flexible working

Higher specialty trainees

63%

11%

89%

A o
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Consultants

M LTFT or flexible working

45%
@ 55%
18%

82%



Median contracted and programmed
activities (PAs) of consultants

Median contracted and worked PAs

Full time

Contract

Less than full time

Contracted PAs Worked PAs
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L
Do consultants want to work fewer, more or .
the same number of PAs in future?

Same
(but different pattern) 5%

More I 3%
Don't know . 4%
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Reasons why consultants work more
than their contracted hours

Clinical workload - admin related to patients
Clinical workload - direct patient facing
Non-clinical workload

Additional responsibilities and external duties
Covering for colleague or vacancy in dept
Lack of secretarial support

Personal choice

Pressure from hospital management

COVID recovery work

Pressure from colleagues

Other
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Job plans

Do consultants have current job plans? Were job plans reviewed/agreed in the past year?

11%

' M ves B No
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Remote working

Consultants undertaking some work remotely

Administration related to patient care

CPD

Education

Audit/quality improvement

Meetings to discuss patient care

Appraisal

Service development
Clinical governance
Clinical management

Leadership

Training

Outpatient clinics

M Yes No

Research

Ward rounds

N ROYAL COLLEGE OF
O Royal College | £ 101,
of PhySICIClnS % | of EDINBURGH SURGEONS OF GLASGOW. 18

Type of work undertaken remotely

76%
75%
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Highest-contributing specialties to acute/GIM work

(based on % of doctors undertaking work, not specialty size)

. - 100%
Acute internal medicine 100%
. o 100 %
General internal medicine 100%
. - 79%
Respiratory medicine 97%
Endocrinology and diabetes mellitus /8% 99%

Geriatric medicine I NG 71 % 50
Infectious diseases and tropical medicine N 22 %
T 69 %
Stroke medicine I R 67 %
0%
ini e I ]
Clinical pharmacology and therapeutics 92%
T 92%
Gastroenterology and hepatology I N 0 7 .
Renal medicine I N 50 % o
e %
Cardiology N N N 2 % s
67 %
Rheumatology 18% 599
. 59 %

‘ B Consultants [l HSTs
' No values for HSTs in stroke medicine
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]
Filling the gaps .

i

589%

reported daily or weekly of consultants reported reported that a consultant felt that rota gaps have reported another health

trainee rota gaps they have at least one vacancy went out to advert an impact on patient care professional being appointed
consultant vacancy not but was not filled mostly affecting access to in place of a consultant
covered by alocum outpatient care
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Working with physician associates

28% of consultants said they work with physician associates Specialties that work most often with physician associates

Acute internal medicine

56%
Stroke medicine 4L40%
Respiratory medicine 40%
Geriatric medicine 38%
%
35%

35%

Gastroenterology and hepatology
Medical oncology

Endocrinology and diabetes mellitus
General internal medicine 31%

31%

Clinical pharmacology and therapeutics

Neurology 30%

||U)
(0]

M Yes M No
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Benefits of working with physician associates

Continuity of care for patients

Reliable junior doctor presence in the dept
during trainee doctor changeover or oncall periods

Support the medical staffing on the ward,
improving wellbeing and morale among
docotrs by sharing the workload

Organisational knowledge maintained within

the team despite trainee doctor rotation

Flexible workforce to meet the needs of the dept
Improved patient experience and safety

Allow trainee doctors to attend more teaching

Increased participation in research,
audits or quality improvement projects

Reduced complaints

Other
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Leadership roles

Consultants in leadership role Type of leadership role

Specialty lead in your organisation

Other leadership role in your organisation

Educational leadership role
Other non-provider org leadership role

Royal college leadership role
(eg college tutor, regional advisor, etc)

Medical specialty society leadership role

Leader for several medical
specialties in your organisation

Integrated care system leadership role
Associate MD

Medical director

Caldicott guardian

M Yes M No

Deputy MD
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Taking annual leave

Consultants

Reasons for not taking full annual leave

Unable to find cover for clinical service _28 %
Too busy to organise cover _ 27 %
Unable to take time from non-clinical roles _ 20%
Did not feel I needed all of my leave _ 7%

Hope to be paid for leave untaken - 2%

Unable to afford a holiday . 2%

other [N - *
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1 in 5 consultants are at risk of burnout

*Defined as those with three or more high scores for the negative questions in the Maslach Inventory
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]
Consultants and job satisfaction .

% who said they ‘always’ or ‘often’ felt satisfied with different areas of their work

& w o

85%

Specialty Leadership role Educational

/training role
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Consultants and feeling valued

% who said they felt valued ‘almost always’ or ‘most of the time’

Valued by patients 84%
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Contract

A4

Wanting to work Leading and
differently innovating Still feeling valued

A changing
workforce

Working harder
than ever
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Do get in touch
medicalworkforce.unit@rcp.ac.uk
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